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A few words from Phil Sheridan
Against a backdrop of a slower-than-expected
economic recovery, the general UK hiring
climate has not gained the momentum many
have hoped for. Organisations are therefore
faced with the “finance growth challenge”:
where teams are tasked to do more with less,
and where hiring activity has not kept pace
with rising workloads.
While some companies lack the revenue growth needed to increase headcount, others cite lack
of access to credit and working capital, stopping them from hiring the talent needed to commit to
new ventures or expand operations. In contrast, many UK organisations are recruiting additional
talent to support existing workloads and new growth opportunities. What is obvious is that the
upswing is disproportionate among industry, region and/or profession, and pockets of opportunity
exist throughout the UK.
However, according to our research, business outlook has improved, with most CFOs indicating
they are “somewhat” or “very” confident in their companies’ growth prospects compared to last year.
Finance professionals in particular are benefitting from this optimism as companies look for additional
insight and strategy into business process improvement, cost savings and new revenue sources.
Access to the most current remuneration data can help you set competitive pay levels, which allows
you to attract top professionals and keep them on board. While pay is not the only factor employees
consider, an attractive remuneration package can often be the difference between welcoming
employees to your team and watching them accept job offers from competing organisations.
Monitoring salary trends can be challenging. I hope you find our 2013 Salary Guide useful, and I
welcome you to contact one of our recruitment consultants across our network of 20 UK offices
to discuss specific trends affecting your local area.
Regards

Phil Sheridan
Managing Director United Kingdom
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Using the 2013 Salary Guide
The 2013 Salary Guide offers starting salaries for accounting
and finance professionals throughout the UK. It can help
you determine remuneration levels for new employees,
plan budgets and navigate today’s hiring environment.
The salary ranges represent starting remuneration only because
factors such as seniority and policies regarding pay reviews vary
by company. Bonuses and other remuneration, such as benefits
and pension schemes, are also not taken into account. We’ve
surveyed chief financial officers (CFOs) across the UK on their
remuneration plans for existing employees, and these are
highlighted on page 16.

The most authoritative resource
We collect information from various sources, including:
• Temporary, interim and permanent placements made through
our branch locations
• Insight from our senior recruitment managers
• Independent research we conduct among UK senior executives
• Information from the Office for National Statistics and
HM Revenue & Customs
• Our comprehensive analysis of current and future hiring trends.
We recognise that salary ranges may vary by industry and are
influenced by other factors such as hard-to-find skill sets. Please
speak with one of our Robert Half consultants to find out specific
factors affecting your organisation.
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The hiring climate: an evolution
We are seeing the emergence of a dual economy in the UK
jobs market, where highly skilled accounting and finance
professionals remain in demand despite more stagnant
general job growth.
Finance leaders now look for business-savvy individuals with strong
commercial acumen, not only to perform traditional accounting functions
but also to drive revenue growth while partnering with other departments
within the organisation. The financial insight these individuals provide is
coveted by companies that want to tighten controls on spending and
find alternative ways to generate income streams. Organisations are
paying more for the market’s brightest and best who can deliver these
expanding goals.
The best candidates will always be in demand, with many receiving
multiple offers. While salaries need to be competitive, hiring managers
should look beyond remuneration and consider the benefits and
workplace culture, creating an employer brand to attract the industry’s
top talent. With over three-quarters (78%) of CFOs surveyed stating
that it is challenging to find skilled financial professionals today,
companies have to become more competitive to attract the best
candidates in the market.
Staff retention and effective staff management strategies are moving
to the top of the business agenda for the coming year as companies
look to keep their top performers. The job-for-life concept is dated.
CFOs expect, on average, an accounting and finance employee to stay
with the company for four years. And with 66% of UK CFOs concerned
about losing employees in the coming year, some companies are turning
to counter-offers to hold on to their star employees. This is often only
a short-term solution because these employees generally move on
once another opportunity presents itself.
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78%

of UK CFOs state
that it is challenging
to find skilled financial
professionals today

66%
of UK CFOs are
concerned about
losing employees
in the coming year

Skills in demand
With many companies still cautious about hiring for fear of potential future
cost-cutting measures, finance teams remain lean and are expected to do
more with less. While essential for the short term, this is not viable in the long
run. Having insufficient people means that as the economy rebounds, these
firms will not have the necessary foundation to remain competitive.
As a result, demand will increase for finance professionals who have
strong process analysis, change management and project implementation
experience. It will also increase for those who can contribute towards the
ongoing commercialisation and transformation of organisations. Experience
in systems implementation is also highly sought after.
With greater movement towards global financial reporting and regulations,
many organisations still using UK GAAP have started to prepare for IFRS for
the January 2015 deadline. The transition to this new accounting framework
is expected to result in increased demand for finance professionals with the
relevant expertise and experience of leading conversion teams. Candidates
with a strong balance sheet focus would be well placed to understand the
new standard, and we are likely to see significant incentivising of these key
employees.
The initial stages of pension auto enrolment will take effect from October
2012 onwards and will also affect finance departments. Systems will need to
be updated, and finance will need to partner with human resources and payroll
departments to ensure that organisations remain compliant with government
legislation.

Ana
lysi
s
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Attractive attributes when augmenting your team
Many employers with a long list of must-have hiring criteria are realising that
despite the general unemployment statistics, candidates with the right skills
and experience are in short supply.
In addition to strong commercial acumen, employers are adopting a
back-to-basics approach that focuses on core accounting skills when
shortlisting candidates. Core skills such as budgeting, forecasting and cash
flow monitoring are key for advancement in the interview process.
Accountants who can conduct detailed financial and strategic analysis to help
companies understand trends affecting the business, identify cost savings
and ensure their firm is well placed for business expansion are particularly in
demand. Candidates for some roles will need to show significant experience
with financial systems implementation and financial modelling.
Along with the requisite functional abilities, employers seek candidates with
strong communication and leadership skills, as well as thorough industry
knowledge. The ability to communicate effectively with non-finance business
managers is also important.

Popular technical proficiencies
• ERP systems, including SAP and Oracle
• Database management and business intelligence software, such as Cognos
and MS Dynamics
• Hyperion, Business Objects, Great Plains, Navision and Crystal reporting
• V-look ups and pivot tables a minimum requirement
• Advanced Excel is a must
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Prosperous positions
Financial Accountants – Demand remains high for accountants who are
qualified or in the process of getting an ACA, ACCA or CIMA qualification.
Excellent technical skills, including experience with Excel and large ERP
systems as well as exposure to IFRS are often pre-requisites for some roles.
Financial Controllers/Directors – With the breadth of responsibilities
expanding for finance leaders to effectively encompass risk, compliance,
regulatory functions, etc., so too is the demand for high-calibre, rounded
professionals to perform these key multi-faceted roles.
Commercial/Financial Analysts – As companies strive for growth and
organisational efficiency, they seek experienced analysts who can help
them understand the story behind the financial data. The most in-demand
candidates have strong financial and technical skills as well as excellent
communication skills, as they need to be comfortable presenting to
non-financial audiences.
Finance Business Partners – Many organisations have evolved finance
business partnering from a concept to a formal role whereby an accounting
professional sits within non-finance departments. Companies looking to
commercialise and raise business unit profitability are looking for finance
business partners who can deliver a financial perspective and contribute
to strategic decision making of the organisation.
Management Accountants – To enable companies to make informed
business decisions, organisations are hiring management accountants to
help formulate policies, plan and control growth initiatives. Individuals who
show sound technical skills coupled with business acumen and commerciality
will continue to be in demand.
Cost Accountants – As manufacturing activity has increased in certain
regions, the need for skilled cost accountants has picked up. Professionals
who can merge cost accounting with financial planning and analysis skills
in a manufacturing context will remain sought after.
Credit Controllers – As cash flow remains a priority, credit controllers are
required to ensure payment terms are met. Individuals who are detail oriented,
customer focused and who display effective problem-solving skills will be
in demand.
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Budding talent: the newly qualified hiring market
The quest for newly qualified accountants continues as companies look to
the future and prepare their succession-planning strategies. We are seeing
a surge in the demand for newly qualified accountants with five or more years’
experience and particularly those candidates with some industry experience
outside of public practice. This demand means today’s newly qualifieds are
seeing strong remuneration increases as companies continue to compete
for the top talent in the market.

The interim solution
With many organisations operating with lean and often over-stretched teams,
finance teams are finding themselves challenged in implementing growth
initiatives. Sometimes the workload generated from just one or two additional
clients is unmanageable with existing resources. One of the major business
issues throughout 2013 will be the ability to meet the resourcing demands
placed on organisations in the face of the expected upswing in market
conditions. Flexible resourcing options will be the key to meeting these critical
business challenges.
Interim roles
in demand:

• Process analysts
• Project accountants

• Implementation project managers
• Business transformation specialists

An update on AWR
The Agency Workers Regulations came into force on 1 October 2011, giving
temporary workers entitlement to the same basic employment and working
conditions as those directly recruited by a hirer. These include from day
one, a right of access to certain facilities and the right to be informed of job
vacancies, and after 12 weeks on the same assignment, the right to “equal
treatment” in respect of annual leave, rest periods and pay.
Despite media speculation, to date these regulations have not significantly cut
demand for temporary professionals, as organisations continue to recognise
the value temporary resources add to their in-house teams. We have also
seen more temporary assignments converted into permanent roles.
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Accounting and finance salaries
Commerce & industry
Title

Size of business

2012

2013

% Change

Chief Financial Officer/Group Finance Director

SME
Large

£69,000 - £102,000+
£74,000 - £128,000+

£70,000 - £102,000+
£75,000 - £130,000+

0.6
1.5

Finance Director

SME
Large

£58,250 - £95,750+
£67,500 - £120,750+

£59,500 - £97,500+
£69,750 - £121,500+

1.9
1.6

Financial Controller

SME
Large

£46,000 - £68,500
£52,750 - £79,500

£46,500 - £70,250
£54,000 - £80,500

2.0
1.7

Company Accountant

SME

£32,000 - £48,500

£32,500 - £48,750

0.9

Group Accountant

Large

£38,750 - £63,750

£40,500 - £64,250

2.2

Qualified Management/Financial Accountant

SME
Large

£32,250 - £52,250
£39,500 - £59,250

£32,750 - £52,500
£39,500 - £60,250

0.9
1.0

Systems Accountant

SME
Large

£36,000 - £54,500
£43,500 - £60,750

£37,250 - £55,500
£45,250 - £61,750

2.5
2.6

Finance Manager

SME
Large

£37,750 - £54,250
£39,500 - £58,500

£37,750 - £55,500
£40,000 - £59,000

1.4
1.0

Financial Planning & Analysis Manager

SME
Large

£38,500 - £64,250
£44,500 - £68,000

£40,500 - £65,000
£46,750 - £68,500

2.7
2.4

Financial Business Partner

SME
Large

£39,000 - £60,500
£41,500 - £64,500

£41,000 - £61,500
£43,250 - £66,500

3.0
3.5

Business/Financial Analyst

SME
Large

£34,500 - £59,750
£37,000 - £61,500

£35,500 - £60,000
£38,250 - £61,750

1.3
1.5
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Accounting and finance salaries
Commerce & industry
Title

Size of business

2012

2013

% Change

Internal Audit Manager

SME
Large

£42,000 - £59,500
£50,000 - £66,750

£43,000 - £62,250
£51,500 - £68,000

3.7
2.4

Internal Auditor

SME
Large

£31,000 - £50,250
£34,000 - £56,000

£31,750 - £50,500
£34,750 - £56,500

1.2
1.4

Compliance Manager

SME
Large

£40,000 - £58,250
£46,250 - £60,500

£41,500 - £60,000
£47,500 - £62,500

3.3
3.0

Risk Manager

SME
Large

£43,500 - £60,250
£47,500 - £64,750

£41,500 - £63,750
£48,750 - £66,000

1.4
2.2

Senior Treasury Analyst

SME
Large

£50,000 - £79,250
£60,250 - £90,500

£50,500 - £79,500
£61,750 - £90,000

0.6
0.7

Treasury Analyst

SME
Large

£33,000 - £51,500
£33,250 - £64,250

£33,500 - £51,750
£34,000 - £64,750

0.9
1.3

International Tax Manager

Large

£72,500 - £103,500

£73,750 - £104,250+

1.1

Tax Manager

SME
Large

£50,000 - £72,250
£54,750 - £80,000

£50,750 - £72,750
£55,250 - £80,750

1.0
0.9

Tax Specialist

SME
Large

£34,500 - £55,000
£39,500 - £60,000

£35,000 - £55,250
£40,000 - £60,250

0.8
0.8

Credit Manager

SME
Large

£26,500 - £37,750
£30,000 - £47,500

£27,500 - £37,750
£30,250 - £48,000

1.6
1.0
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Accounting and finance salaries
Commerce & industry
Title

Size of business

2012

2013

% Change

Credit Supervisor

SME
Large

£23,000 - £31,250
£28,250 - £32,500

£23,500 - £31,250
£28,500 - £32,500

0.9
0.4

Credit Controller

SME
Large

£17,500 - £22,500
£18,250 - £27,500

£17,500 - £24,000
£18,750 - £27,500

3.8
1.1

Assistant Accountant

SME
Large

£18,750 - £24,750
£20,250 - £28,500

£18,750 - £25,500
£20,250 - £29,500

1.7
2.1

Assistant Management/Financial Accountant

SME
Large

£20,250 - £29,500
£22,500 - £32,000

£20,500 - £30,000
£22,500 - £33,000

1.5
1.8

Ledger Manager

SME
Large

£28,250 - £38,000
£35,250 - £42,250

£28,500 - £38,500
£35,750 - £42,500

1.1
1.0

Ledger Supervisor

SME
Large

£24,000 - £32,000
£25,500 - £33,500

£24,000 - £32,250
£25,750 - £33,250

0.4
0.0

Purchase/Sales Ledger Clerk

SME
Large

£18,250 - £25,750
£19,000 - £26,500

£18,250 - £25,500
£19,000 - £26,250

-0.6
-0.5

Payroll Manager/Supervisor

SME
Large

£23,500 - £33,250
£28,250 - £38,500

£23,750 - £33,000
£28,500 - £39,750

0.0
2.2

Payroll Administrator/Clerk

SME
Large

£19,250 - £21,500
£20,500 - £22,500

£19,250 - £21,250
£20,500 - £22,250

-0.6
-0.6
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Accounting and finance salaries
Public practice
Title

Size of practice

2012

2013

£100,000+
£100,000+
£108,000 - £430,000+ £108,000 - £430,000+

% Change

Partner

SME
Large

Director

SME
Large

£59,250 - £69,250
£78,000 - £173,500

£60,000 - £69,500
£78,000 - £174,000

0.8
0.2

Senior Manager

SME
Large

£42,500 - £52,250
£57,000 - £94,500

£43,000 - £52,500
£57,500 - £95,000

0.8
0.7

Manager

SME
Large

£32,000 - £42,500
£42,000 - £61,750

£32,000 - £43,000
£42,500 - £62,500

0.7
1.2

Senior

SME
Large

£28,750 - £38,750
£34,750 - £48,250

£29,000 - £39,500
£34,750 - £49,500

1.5
1.5

Supervisor

SME
Large

£25,500 - £34,250
£28,500 - £34,500

£25,750 - £35,000
£28,500 - £35,500

1.7
1.6

Trainee

SME
Large

£17,250 - £21,250
£17,750 - £25,750

£17,000 - £21,500
£18,000 - £25,500

0.0
0.0

Analysis

13

Robert Half 2013 Salary Guide

0.0
0.0

Accounting and finance salaries
Part qualified/newly qualified
Title

Size of business

2012

2013

% Change

ACCA Fundamentals (F1-F3)/CIMA Certificate
in Business Accounting

SME
Large

£19,000 - £24,000
£20,750 - £24,750

£20,500 - £24,000
£22,000 - £27,000

1.2
1.1

ACCA Fundamentals (F4-F9)/CIMA Diploma
in Management Accounting

SME
Large

£23,000 - £29,750
£24,000 - £33,250

£25,500 - £30,000
£25,000 - £32,750

1.4
0.9

ACCA Professional/CIMA Advanced Diploma
in Management Accounting

SME
Large

£27,500 - £33,000
£29,250 - £33,750

£28,000 - £33,500
£29,500 - £34,250

1.7
1.2

ACCA Affiliate/CIMA Test
of Professional Competence

SME
Large

£29,500 - £39,250
£30,500 - £41,000

£30,000 - £40,000
£31,000 - £41,250

1.8
1.0

Newly Qualified Accountant

SME
Large

£30,000 - £41,000
£33,000 - £44,250

£31,000 - £42,000
£34,750 - £45,000

2.8
3.2

Salaries for part qualified and newly qualified professionals may be captured in the functional roles listed.
Please speak with a recruitment consultant in your region to discuss trends affecting the local market.
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Customising salaries for local markets
The national salary ranges can be customised for each of the 11 UK
regions with the local variances listed below. The index figures are a guide
to determine average starting salaries. Factors including company size,
employee benefits, candidate skill sets and current market trends may
affect actual remuneration.
The information is supported by data from HM Revenue & Customs, the
Office for National Statistics, our local recruitment consultants, research
of UK CFOs and placements across the our UK branch network.
The average salary index for all UK markets is 100.
Follow the steps below to calculate the approximate salary range for
a specific position in your area:
Example: Finance Manager at a large company in the East of England
1. Find the position and national salary range for a Finance Manager
at a large company on page 10. The salary range is £40,000 - £59,000.
2. Find your region’s index number below. The index number for the East of
England is 98.3%.
3. Multiply the low end of the national salary by the index number
as a percentage. £40,000 x 98.3% = £39,320.
4. Repeat using the high end of the salary range.
£59,000 x 98.3% = £57,997.
5. The approximate starting salary range for a Finance Manager
at a large company in the East of England is £39,320 - £57,997.

Regional variances
Region			Index (%)
United Kingdom 			 100.0
97.2
Scotland 			
North East England 			
90.2
88.8
North West England 			
Yorkshire 			
92.5
East Midlands 			
91.9
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Region			Index (%)
93.2
West Midlands 			
East of England 			
98.3
London 			 125.7
South East England 		 106.2
South West England 		
92.6
Wales 			
90.7
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Expanding expectations for remuneration
While salary levels have remained relatively flat, we are seeing a strong divergence of
salaries by industry. Sectors are recovering from the downturn at different rates and where
disparities in remuneration existed before the recession, these salary differences have
only become more apparent.
Companies are reviewing the total remuneration packages on offer, and many are
considering increasing, or simply introducing, bonus incentives to offset static base salaries.
We are seeing an increase in organisations that, mindful about overall compensation and
headcount costs, are now implementing six-month pay reviews to demonstrate to individuals
their value to the organisation.
With a skills shortage for the most skilled professionals forcing companies to pay more
for top talent, candidate remuneration expectations have also expanded. Four in 10 CFOs
say candidates are expecting higher salaries than one year ago.

Increased greatly: 8%

Compared with one year ago,
have financial candidates’
remuneration expectations
increased, decreased or
stayed the same?

Increased somewhat: 33%
Stayed the same: 50%
Decreased somewhat: 7%
Decreased greatly: 2%

Four in 10 CFOs say candidates’ salary expectations have increased compared to one year ago
Source: Robert Half survey of 200 UK CFOs
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Remuneration for existing employees
Increase: 27%

Thinking about remuneration
within your finance and accounting
department, in the next six months
do you think salaries for existing staff
(excluding bonuses) will increase,
decrease or stay the same?

Decrease: 22%
Stay the same: 50%
Don’tknow: 1%

7%

average salary increase

Source: Robert Half survey
of 200 UK CFOs

Most popular benefits to reward and retain employees
Pension contribution.....................................................................
Flexible work hours or telecommuting............................
Car allowance/company car...................................................
Healthcare and/or life benefits............................................
Mobile/laptop.....................................................................................
Mentoring programmes..............................................................
Subsidised training/education..............................................
Loyalty leave/sabbaticals..........................................................
Subsidised transportation.........................................................
Source: Robert Half survey of 200 UK HR directors
Multiple responses permitted.
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43%
34%
32%
32%
31%
29%
29%
23%
20%

The finance growth challenge:
increasing productivity
With teams charged with taking on additional responsibilities,
often without the corresponding headcount additions, finance
departments have had to learn to be more productive. In fact,
more than nine in 10 (93%) CFOs claim that their companies
are more productive than one year ago.

Which three of the following factors, if any, has most contributed
to your company becoming more productive than one year ago?
Staff doing more with existing resources........................
Technology improvements.............................................................
Process/infrastructure improvements.................................
Hiring of additional temporary/interim headcount......
Hiring of additional permanent headcount.....................
Remote working....................................................................................
Offering overtime pay/benefits.................................................

48%
42%
29%
21%
20%
16%
5%

Source: Robert Half survey of 200 UK CFOs
Multiple responses permitted.

Numerous studies have shown the link between a higher degree of employee engagement
and improved organisational performance and productivity. Employees who are genuinely
“engaged” with their organisation experience more job satisfaction and will often show a
willingness to go over and above their specific role to help their manager. This will ultimately
have a positive effect on organisational productivity.
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Four tips for making your accounting
and finance department more productive:

1

Challenge processes – Holding discussions with other business units as well
as finance team members will allow managers to assess areas for process
improvement as well as strategies for implementation. This helps finance leaders
create a road map to identify where efficiencies exist through centralisation
and what should be left in the business units. This in turn will allow the finance
function to focus on more strategic initiatives.

2

Enhance IT – Streamlining financial management processes through financial
systems and ERP solutions allows companies to capture operating efficiencies
while aligning data with organisational strategy. Improvements in technology also
allow companies to enhance their financial management controls and satisfy
increasingly stringent regulatory compliance obligations, leading to enhanced
productivity.

3

4

Tackle training – Ensuring your finance team stays up to date with the latest
regulatory and technology changes will not only keep their skills sharp but also
help you improve productivity. Enhancing their interpersonal and presentation
skills will also improve communication across inter-departmental teams. With
numerous e-learning options to supplement traditional course work, ongoing
professional development can be both cost effective and impactful.
Reorganise – As finance departments continue to be stretched thin, it is often
important to play to each individual’s strengths. This may mean a re-evaluation
and reorganisation of the team, allowing individuals to focus on areas where they
are strongest and most productive. Whereas tackling regulatory requirements
may be better suited to a strong technical accountant, business partnering and
strategy may be more fitting for the commercially minded.
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Flexible recruitment
to manage workload
There’s a change taking place in the way businesses staff
their operations. Finance teams are increasingly attracted
to the flexibility they can gain though a combination of
permanent and temporary or interim workers.
Similarly, more and more professionals are drawn to temporary
work because of the flexibility and opportunities it provides,
giving companies access to a broader talent pool.
The flexible recruitment approach ensures companies
can convert a portion of their fixed recruitment costs into
a variable expense tied to workload levels. This approach
gives firms greater control over their human resources
budgets and access to skilled talent when and for as long
as they need it. In fact, as companies continually rebalance
their workforce in good and difficult times, many find that
a year-round mix of core in-house employees and temporary
workers is the best way to meet business demands and
remain competitive.
The bottom line: flexible recruitment gives a company resource
and cost-control options it wouldn’t otherwise have.
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Robert Half:
your partner for growth
Robert Half Finance & Accounting and Robert Half Management
Resources divisions place accounting and finance professionals
on a temporary and permanent basis as well as on a senior-level
interim or project basis, respectively.
There is no substitute for the human touch when hiring. While any number of online or
technology tools can identify potential hires, they can’t tell you about the person behind the
profile. We take the time to understand the unique needs and cultures of the businesses we
serve. Then, we carefully choose professionals with skills, work styles and career goals that
align with those businesses.

Five ways in which Robert Half is different from
other recruitment consultancies and hiring resources:

1
2
3
4
5

The right match – We can help you get hard-to-find professionals. Our global
candidate database includes more than seven million pre-screened, skills-tested
individuals who are pre-qualified and available to work right away.
Quick results – When you have a job opening, chances are you need immediate
help. Our recruitment experts use leading-edge technology to shorten the search
process. In addition, we take the time to understand your business’s unique
needs.
Options to fit your needs – We offer a choice of skilled candidates with varying
levels of experience. So, whatever your budget or needs, we can find the right
professional for your organisation.
Exceptional service – The hiring process is more complex than ever. We can
guide you every step of the way and handle the most challenging aspects for
you. Communication is our speciality.
Reliability – Few firms can match our experience and reputation for excellence.
In fact, nine out of 10 clients and candidates would recommend our service to
a colleague.
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++
+

Other value-add services
Company-In – a recent independent survey revealed that it can take up to
two months to fill an open position. We designed our innovative Company-In
recruitment process to allow you to meet all your first-round interviewees back
to back, in one organised, managed session at our offices. This helps you
reduce the loss of productivity associated with an open position, saving you
both time and money.
Working interview – when companies are considering making a permanent
hire, they often bring in candidates on a temporary basis. Our Working
Interview allows you to assess a candidate’s performance and company
fit for a trial period. If you are not completely satisfied with the candidate’s
performance we will not charge you for the candidate’s time, and we will
immediately seek a replacement.
Complimentary project consultation – before launching business-critical
projects or change management initiatives, you may have concerns about
the benefits, scope, deliverables and potential challenges. Robert Half can
offer you a complimentary consultation with a subject-matter expert who,
from experience, will give you accurate, objective advice and expert opinion
on all the personnel and budgetary aspects of your specific project.
Thought leadership – our organisation is the industry’s most respected
source of management and career advice. We publish a wide variety of
reports on emerging trends in hiring, employment and the workplace.
We conduct ongoing research of C-suite executives and office workers
both in the UK and globally, to reveal the latest trends affecting the
workplace and job market.
E-learning – we work closely with all our candidates to ensure they stay
competitive in today’s career environment. The Robert Half e-learning online
training programme offers over 8,000 courses to keep our candidates one
step ahead.
Social media – follow us on Twitter, Facebook and LinkedIn for more
management, career and workplace advice.
Video – our YouTube channel - youtube.com/roberthalfuk - offers advice for
professionals to advance their careers as well as some entertaining videos
about hiring and the workplace.
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Further information
Please contact us for more information about
Robert Half’s financial recruitment divisions and
how we can help meet your specific needs:

Call us on 08705 329635
Visit roberthalf.co.uk

To stay informed of the latest trends affecting
the UK employment market, follow us on:
twitter.com/roberthalfuk
facebook.com/roberthalfuk

23

Robert Half 2013 Salary Guide

Robert Half:
more than 350 offices worldwide
Our specialised services
Robert Half Finance & Accounting – Robert Half Finance & Accounting is the world’s first
and largest recruitment consultancy specialising in the placement of accounting and finance
professionals on a temporary and permanent basis.
Robert Half Management Resources – Robert Half Management Resources is the largest premier
provider of senior-level accounting and finance professionals on a project and interim basis.
Robert Half Financial Services – Robert Half Financial Services specialises in placing high-calibre
banking and capital markets professionals on a temporary and permanent basis.
Robert Half Technology – Robert Half Technology is a leading provider of IT professionals on
a contract and permanent basis.
Robert Half Human Resources – Robert Half Human Resources specialises in the placement
of highly skilled HR professionals on a project, interim and permanent basis.
OfficeTeam – OfficeTeam specialises in the placement of highly skilled administrative and office
support professionals on a temporary and permanent basis.

08705 329635
roberthalf.co.uk
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